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Agency -wide at CCSC

u 2018 marked the 39 ™ year that CCSC has been doing good works in
our community. While the ministry adapts and grows over time, we
continue to focus on:

u Sustaining a strong collaborative of churches united in service
uHel ping provide oin the momentd bas.i

u Offering opportunities for the unemployed/under -employed to
become more knowledgeable and self -sufficient

u Ways to propel the well -being of children
u Opportunities for volunteers to give back

u Applying core business principles that promote excellent
stewardship



Agency -wide at CCSC

2018 witnessed two continuing themes from the prior year:

Hur ri cane Ha rcongnyed ®© impacticlents. In
response, CCSC provided increased dollars for rent and utility
assistance, blankets, extra academic supplies, dental hygiene
kits, vouchers for families to buy new clothes, and connections
to other community resources that assist with long -term care

The Capital Campaign made remarkable
progress through church efforts, matching grants
and individual gifts. We are growing closer to
breaking ground on a facility that will truly propel
our mission for decades.




Agency -wide at CCSC

Who did we serve in 20187

A 48Y% of our clients were age 17 and younger
A 59% were female

A 9% identified as disabled

A 2Y%0 identified as veterans

A 18% of clients accessed services in more than one
CCSC program last year

A The zip code accessing the largest number of services

was / /081




Employment Programs

u JobNet
uMart haos Way



JobNet

JobNet assisted 4671

job seekers through skill -
building workshops, computer
training, job leads, réesume
development.




JobNet

A309 persons benefitted from skill -
building workshops.

AS553 persons received personalized
attention from a job coach.

A201 persons took advantage of

computer classes and computer
tutoring.




30% of JobNet

participants became
successfully employed In
2018. -

JobNet
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Positions included
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-Howard University Professor, Howard U r -t "i
-HR Manager N [ 5%
-HISD Teacher, HISD -- o
-Employment Counselor, WRK Solutions 5
-Buyer, BP N

-IT Support, Dyntech



Employment Programs

u JobNet
uMart haos Way



Mart haos Way

The 42-hour residential
housekeeping training

equipped 231 participants to

operate their own professional
business, and positively

impacted 30 7 children living
In those homes.




Mart haos Way

Over the year, 52 job leads were shared
with graduates, helping launch their
businesses. To date, CCSC has graduated

1,717 clients of this program.




